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NATIONAIL CIVIL SERVICE LEAGUE - CAREER SERVICE AWARD

EXTERNAL

Luncheon
Submission of Agency Seal (1 black and white glossy)
List of names of people to be invited by the NCSL (Senators’, etc.)

Three statements about winner (one to be read as winner and Agency head
approach microphone; one as introduction by Agency head of winner;
and citation)

Submission of 50 glossy photos of winner (3 12" x 5")

Submission of colored slide of winner (one 2" x 2'")

Submission of envelopes for distribution of press material and general
information.,

Reservations for Awards dinner.
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NATIONAL CIVIL SERVICE LEAGUE - CAREER SERVICE AWARD

INTERNAL

1. Letter to Mr. Caplin from Director acknowledging selection of winner.
2, Memo to DDS re Agency requirements.
3. Preparation of Headquarters Employee Bulletin

4. Internal Publicity (Poster)

5. Memos for DD's and Heads of Independent Offices re arrangements
for dinner-dance.

6. Preparation of reservation materials

7. List of those attending dinner-dance.
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MEMORANDUM FOR: Deputy Directer for Sepport

SUBJECT : Natiomsl Civil Eervice Leagus Carser Service
Awagd — Ceolons] L. K. Whits '

1. This memerandum is for infermation ouly.

2. A dinner dance honering the wianers of the Natiomal Civil Sarvice
Leagus (NCSL) Career Service Award will take place at 7:30 p. m. [ riday,
1S June 1969, at the Waskingtoa Hiltoa Hotel. It will ba preceded by &
recoption sad cash bar at 6:30 p. m.

3. Tetal desired attendance is 2000 with » minimam of 150 (vomm
sach representative Ageacy.

4. The twe factors critieal te the success of this awards dianer ate
widespread attendance sad publisity both in amd outside the Agency. It ie
suggeeted that the Direstor be asked to discuss the awards dimmer ot his
meorniag maeeting, hepefully in Colensl White's absense. This weuld iasure
the Director's desires regarding Ageasy participation are knowns and: sou-
veyed through the Directerates. It is believed that this would sveid the
poseibility of an sctual quets system, which, il necessary, would detract -
semmawhat frem the award, If the DNirecter discusses this matter at his .
mernisg meeting, 1 will send memeranda shortly thereafter to each of the
Deputy Directers urging their prompt iadigstion of reservations deslred,
This will previde an additicnn] eppertanity te prese for the desired partici-
petien. Kssh Deputy Directer willibe requested to selact an individwal i
his Divectorate whe will be respensible for ceordinating ticket reservitions
sad payments with the Chief, Benefits amd Services Divisios, Office of |
Persennal. The tickets for Calenel amd Mrs. White will be free as will
be the tickets for Gemeval and Mra, Cushman. If Mrs. Cusheman sltonds, :
ohe will be sested at ene of the preferred tables. The coet for govermmemt
empleyees is $15 par ticket and the sams for family members of ;owM-‘-
mout employses. Nem-gevernment perseas will be charged $25 por tichet.
Reservation forms are available and will be distributed to the imdividunls
designated te assist in the Directoratss. All checks should be payabls e
the Netiomal Civil Service Leagus. Reservations may be made feor individual
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seats as well as tables for ten. Reserveations for tables nmwst be received
in the NCSL by 3 June apd individual reservations by ¥ June., It is sug-
gosted that a dendline for all reservations within the Ageucy be astablished
a9 30 May 1969. Dress for the escasion is semi-formal with the enception
of the head table which is blagk tie.

. The NCSL will sead letters of iavitation te nen-governmental
fizwas and individuals if desived. We aze to provide sddressed (uniraaked)
envelepes to them by 7 May for the fellowing:

a. The homsstats Congressman and twe Sensters of the Awardes.
b. Business firms and erganisations,

c. Prefessiensl erganisations.

d. Frieads sad celloagues in sthear governament agenciee.

o, Friends and callonguse net {a government,

6. Pablicity is the respensibility of sech Agency and wa have boen
urged to meunt a public infermation program geared te Colonal White as
suggestad in NCSL Press Lists and Publicity paper. Sisce the twe primary
purposes of the Career Service Awards Pregram are te honor sutstanding
federal career employees and to halp raise public services' prestige;, I
belleve it is apprepriate that the Agency generrte publisity citing Colemal
White's euistanding career, I is eur that this can beat be sccomme
plished through the offorts of and it is suggested that the
Directar's spproval for this conrse of uation be ebtsined. Yurther sdditional
publicity is suggestad as fellows:

Iptersal

s. A sstice be sent to all empleyees sanommsing Colonad
White as 3 winaer of this high sward whish will lsalnds ap~
propriste inforsmition regarding the awards dianer.

b. Apprepriste pesters with s picture of Ceolussl White
be displayed e all bullstin boards. (voe attaghment) _ i

c. Amnouscoments be made ot all Senier Stalf mestings.

Extarnal.

‘ Provide the NCSL with ens set of envelopes by 2 Juse
. fae distribetion of press matorial and gensral information
to the fellowing: ‘

*
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a. Scheols

b. Organisations

c. Hemetows ReWwsSpepers

4. “Hemsa Organs’ of business sad other growps
e. Publications of erganinations

7. The NCSL desires by 33 May ene 35 mm 2" & 2" color slide of
Celenel White to be projectsd om & screen while his award is being pre-
sented, fifty 312" x 5" [lucy"hunnpht for press purposes by 15 May,
« black and white glessy 2" {n diamaster of the Agency seal by 1 May, sad
three statements (fowr coples of each) as Jisted below about Colencl White

by 9 May:

a. Ome will be used te guide the NC SL {n preparing the
citation wead to Ceolosel White whea 3 Leagwe Officer presents
the Award.

b. One will be shost ~ one oF two sentences - to help
Geners) Cushmen whea ke introduces Colomal White. .

c. onwmu--mon-tmthhmumm :
by the Leagus's presiding oflicer a3 Colenal Whita, Genersl

8. The Leages will peblish Prefiles in Cuality - 1969 desigoed to
tell the caresr sSUCCess story of each winner. Deadline for erdering coples .
is | Jume at the tollowing rates: S 3

Up te 499 coples 15¢ each
$00 to 4,999 coples 10¢ sach
Ovar 5000 coples 74 each

A
Distributien: .
O & 1 - Addresses

STATINTL 3 - orpen. . |

1 - FDC fppBvved For Release 2002/01/11 : CIA-RDP84-00313R000200250001-2
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Mz, Helms

Suggest you speak to this matter at the

Moxrning Meeting Wednesday, 14 May i569.

s/R. L. Bannerman’
13 May 1969

DD/S:RLB:maq
Distribution: _
Orig - Mr. Helms (by hand Mr. Barmerman) w/background paper on Colonel White
(NCSL Award)
+1_- DD/S Subject w/ccy att
1- DD/S Chrono
1- :D/PeI'S9 W/Atts\/
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NATIONAL CIVIL SERVICE LEAGUE
CAREER SERVICE AWARDS
Agency Winner - Colonel L. K. White
Presentation Dinner Dance - Washington Hilton Hotel
Date & Time | ‘ 13 June 1969 - 7:30 p.m.
‘ Cash Bar & Reception - 6:30 p.mu.
Cost Goverament employees - $ib. 00 per ticket, same
‘ ploy P
for family members of government employees.
Non-government persons - $25. 00 pex ticket.
Dress Semi-formal
Attendance National Civil Service League urges 150 from each
representative Agency. :
Reservations Reservations may be made for individual seat

“as well as tables for ten and should be submittea
by 29 May 1969, Office of Personnel will be

focal point with Deputy Directors and Heads of
Independent Offices each designating an individual
to assist in their area, ' '
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Headquarters

EMPLOYEE BULLETIN

21 May 1969

NATIONAL CIVIL SERVICE LEAGUE
CAREER SERVICE AWARDS

1. The National Civil Service League's Career Service Awards Program
is one of its major projects in its drive to bring about a healthy, dynamic public
personnel system--a system able to deal constructively with the flood of demands
pressing today on the public service. The League presents ten annual Career
Service Awards to promote excellence in Government service, to recognize ex-
ceptional achievement, and to encourage the best young minds in America to
consider national service as a career.

2. This year ten outstanding Government servants have been chosen to
receive the National Civil Service League Career Service Award, one of whom
is Colonel Lawrence K. White, USA (Ret.), Executive Director-Comptroller.
In nominating Colonel White, the Director of Central Intelligence said in part,
". . . if ever a man has left a lasting mark on an organization, 'Red’ White
has . . . he was the principal architect of the Agency's management structure,
and having designed it, he builtit. . . . No man of CIA has made a greater or
what will be a more lasting contribution . . . .”

3. So that all employees may learn of the truly outstanding background
and career progression of Colonel White, the following biographical information
is presented:

Colonel White enjoyed a long and successful career in the
Army before entering the field of intelligence in 1947 and received
the following military honors: Distinguished Service Cross, Silver
Star Medal, Legion of Merit with Oakleaf Cluster, Bronze Star
Medal with Oakleaf Cluster, Navy Commendation Ribbon, Purple
Heart, American Defense Service Medal, American Campaign
Medal, Asiatic Pacific Campaign Medal with two Bronze Battle
Stars, Philippine Liberation Ribbon with Bronze Battle Star, and
the Combat Infantry Badge. The honors and decorations given to
him for meritorious service and bravery during World War II and
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the high esteem in which he is held in the Central Intelligence
Agency and the United States intelligence community are evidence
that "Red"” White has a position of prominence among men and
women who have made unique contributions to the maintenance
and strengthening of our national security.

Colonel White began his career in intelligence with the
Central Intelligence Group, a predecessor organization of CIA,
During the period 1947-1952, he filled a series of increasingly
responsible positions involving organization and reorganization
of various Agency components. Under Colonel White's ouj

STATINTL

titelligence organizations in Washington. His
outstanding success in his early assignments led to his appoint-
ment as Deputy Assistant Director of the Office of Operations
in December 1950. He served as second in command of this
world-wide activity until his highly developed executive talents
were required in the Agency's Administrative Directorate. He
served as Assistant to the Deputy Director for Administration
from 1952 until 1954 when he was appointed by Allen W. Dulles,
then Director of Central Intelligence, as Deputy Director for
Administration--a position now designated as Deputy Director
for Support. In July 1965 Admiral Raborn, the Director of
Central Intelligence at that time, appointed Colonel White as
Executive Director~Comptroller, the Agency's top executive -
management position which had been created in 1962.

DISTRIBUTION: ALL EMPLOYEES
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“The National Civil Service League,
by its selection and acclaim of out-
standing award winners, made a
valuable contribution to better
public understanding of our career
service.” '

99 TRIBUTES TO THE NCSL AND THE AWARDS PROGRAM

“We are all indebted to the
League and its members
for their untiring work in
helping to improve il
Service systems through-
out the nation.”

HARRY S. TRUMAN

“| was deeply proud to participate in the cere-
mony honoring the National Civil Service
League's Career Service Awards winners. It is
always a pleasure to see reward given to those
public servants, so dedicated and a credit to
their country.”

JOHN F. KENNEDY

“Without competent civil servants below the iop eche-
lon in every department—men and women who are
seldom exposed to public attention —the Federal Gov-

LYNDON B. JOHNSON -
ernment could not function. So we join the League in

“The National Civil Service
League is to be com-
mended for its eflorts to
strengthen the public serv-
ice and for its program of
bringing national recogni-
tion to significant careers
in the Federal Service.”

DWIGHT D. EISENHOWER

“As a group . . . these top-level
officials represent the very heart
of strong, effective government.
Their identification by the League
is a major contribution to the
drive to upgrade, through recog-
nition, the civil service as a
whole.”

THE WASHINGTON EVENING 5TAR

paying homage to the ten whose careers are dedicated
to excellence in the Federal service.”
THE WASHINGTON POST

“The League’s objectives couldn’t be more noble. It deserves

sincere congratulations and good wishes. as well as the
support of the public upon whom it depends.”
WASHINGTON DAILY NEWS
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The Career Service Awards

The yearly Career Service Awards Program constitutes one of the NCSL's major
projects in its drive to bring about a healthy, dynamic public personnel system

. a system able to deal constructively with the flood of damands pressing today
on the public service

THE NATIONAL CIVIL )
SERVICE LEAGUE

Clearly. in this era we cannot expect government to cope if it must depend on a
shoddy staff with low morale and even lower responsiveness to the public it serves.

Fortunately, it does not have to. For, as the National Civil Service League knows,
government is served by thousands upon thousanés of highly eampetent public
employees who fike the challenge and variety of public service.

.. is a nonpartisan, nonprofit citizens’ or-
ganization founded in 1881 to promote ef-
ficiency in federal, state and local govern-
ment. Its publications and action program
of research-education-counselling-advisory
services represent the citizens in promoting
improvement of public management. It is
supported by tax-deductible gifts from citi-
zens, organizations, corporations and foun-
dations who are concerned with the quality
of public administration in our society,
Membership is open to all who want to help
improve government. :

At the same time, the League knows that these employees need encouragement
which a citizen group —such as the League —can provide. The League is aware, as
well, of the many other public service goals it can help achieve, So, since 1955
the League has presented its colorful Career Service Awards Program to:

+ recognize career public employees for significant contributions
+ encourage excellence in government service

« promote public appreciation of quality in government

- stimulate able young people to bulld government carears

Yearly. the League picks ten representative career public servants to honor at a

gala Awards Banquet and Dance. These winners receive a citation, a gold watch

and $1,000 tax free. )
National Civil Service League’
1028 Connecticut Ave., N.W.
Washington, D. C, 20036

Business firms, organizations. individuals interested in a quality public service
sponsor this program. They join the President of the United States, cabinet ofticers,
legislators. government officials and others to laud the Awardees. The world press
reports this colorful occasion.

PRESENTING

- (118 10D 161 =

GOVERNMENT CAREER EMPLOYEES

WINNERS of the 1969
CAREER SERVICE AWARDS

National Civil Service League

Apprayshbes RRlS#50@02/01/11 : CIA-RDP84$0313Rob0D00SEY0T2 " Price and
Friday, June 13, 1989 « Washington-Hiiton your appiause.

You'll want to be there when ten superior
government servants take the spotlight
and win the 1969 Career Service Awards.
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DR. KURT H. DEBUS In a career of 25 years with Foreign v
Director in posts ranging from Wellington to Stockholm

John F. Kennedy Space Center to Seoul to Hong Kong to Djakarta, Marshall
(Florida) Green has unfailingly demonstrated those
National Aeronautics and qualities of courage, integrity and talent which
Space Administration are so vital to the public service—whether
o Tt domestic or foreign. The fact that he has served
in Indonesia with distinction during a period
(1965 to 1969) of great stress in that country
4 speaks eloquently for his superior qualities.
He is presently Assistant Secretary of State
designate for East Asian and Pacific Affairs.
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- entral Intelligence Group after his out-
standing Army career came to a close when he
was wounded in action. He has given two
careers and 40 years to government service.
The Group became the CIA, and Col. White
led in the development of the worldwide
peacetime intelligence service. His mana-
gerial and creative talents were particularly
required in the setting up of this first central
intelligence organization in American history.

In subsequent years, Col. White has served as p
a key figure in the administration of this far-
flung organization.

GEORGE S. MOORE
Associate Administratar for
Operations
Federal Aviation
Administration
Department of Transportation

N0 LAWRENCE K. WHITE
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MEMORANDUM FOR: Deputy Director for Intelligence
Deputy Director for Plans ‘
Deputy Director for Science and Technology
Deputy Director for Support
Heads of Independent Offices

SUBJECT : National Civil Service League Career Service
Award - Colonel L. K. White

1. Iwantto request your assistance in publicizing and encouraging
attendance at the dinner dance honoring Colonel White on 13 June 1969.

2. The National Civil Service League (NCSL) has urged each repre-
sentative Agency to establish 150 as a minimum attendance goal. This
goal, I believe, is completely realistic and as you know is heartily en~
dorsed by the Director. Office quotas are certainly not being established
and it is my firm belief that discussions at your staff meetings will give
us the support needed.

3. The following basic facts are provided {or your information,
i 3
a., A dinner dance honoring the winners of the NCSL: Career
Service Awards will take place at 7:30 p.m. Friday, 13 June 1969,
at the Washington Hilton Hotel.

b. The dinner dance will be preceded by a reception and cash
bar at 6:30 p.m.

c¢. The cost for government employees is $15, 00 per ticket
and the same for family members of government employees. Non-

government persons will be charged $25, 00 per ticket.

d. Reservations may be made for individual seating as well
as tables for ten.

e, Dress for the occasion is semi-formal. (Business suits)

Approved For Release 2002/01/11 : CIA-RDP84-00313R000200250001-2
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4. It is further requested that you select an individual who will be
responsible for coordinating ticket reservations and payments for your

STATINTL component with [ Chicf{, Benefits and Services

Division, Office of Personnel. We will need your representative's name
STATINTL by 16 May 1969 at which time _Will discuss with him the
various procedures to be followed.

5. 1 am certain I can count on your support to ensure Colonel White
is honored in a manner he justly deserves.

Robert S, Wattles
Director of Personnel
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NATIONAL CIVIL SERVICE LEAGUE
CAREER SERVICE AWARDS

Agency Winner Colonel L. K. White
Presentation Dinner Dance -- Washington Hilton Hotel
Date & Time 13 June 1969 - 7:30 p. m.

Cash Bar & Reception - 6:30 p.m.

Cost Covernment employees $15.00 per ticket,
same for family members of government
employees. Non-government persons
$25. 00 per ticket.

Dress Semi-formal (Business suits)

Attendance National Civil Service l.eague urges 150
from each representative Agency.

Reservations Reservations may be made for individual
seating as well as tables for tern and should
be submitted by 29 May 1969. The Office
of Personnel will be focal point with the
Deputy Directors and Heads of Independent
Offices each designating an individual to
assist in their area,
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RESERVATIONS FOR DINNER DANCE, WASHINGTON HILTON HOTEL,

13 JUNE 1969 -- CAREER SERVICE AWARDS

NO. OF
NAME RESERVATIONS AMOUNT

Received of $

Chief, Benefits adtwPorescker Beiease 2002/01/1DaGtA-RDP84-00313R000200250001-2
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15th Career Service Awards Banquet & Dance —Friday, June 13, 1969, Washington-Hilton Hotel
Reception: 6:30 P.M. Banquet: 7:30 P.M.

{PLEASE PRINT)

ORGANIZATION OR INDIVIDUAL

ADDRESS

(_:-ITV STATE . Zip PHONE

O Please reserve .. ..—tull table(s) of 10 seats or _. ... single seat(s) for the Career Service Awards
Banquet and Dance. My check for§____ . at $15 per dinner seat is enclosed.

1 | cannot attend: enclosed is$_____ . (tax deductible) to help seat friends of the Award Winners and

defray costs of the dinner.

Natlonal Clvil Service League
Please make check payable and return with this card to: 1028 Connecticut Ave., N.W.
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(202) 859-2442

LERE'S YOUR EARLY EDITION...

of facts apout the 15th Careet
cervice Awards Banquet and Dﬁnce...
metbrial What wiil help you bring
off a smashing success for your

vinner, your agency and the Careet

A 3 Program.

- :::' vour questions; we 1ook for-

ward €0 get*'ing scquainted with you
at the luncheon next Monday, April
28, at the nyooxings Institution,

12 noen.

Apci 21, 198
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NATIONAL CIVIL SERVICE LEAGUD i
10i8 Connecticut Aveuue, N. W., Washington, D. C. 2003¢5" 659-4714 °

CAREER SERVICE AWARDS DINNER PROMOTION l

1969

For further information: Jean J. Couturier, 1028 Conanecticuti Avenue,

M. w., thone: ©59-4714
INTRODUCTION

Your help can make this event a success! Since the two primary purposes
of the Career Service Awards Program are to honor outstanding federal career
emplovees, and to help raise public service's prestige, the program must be
successful in two critical aspects:

1. _Broad actendance from the Awardees' co-workers, friends and community

at large. We work for an attendance of goveronment employees in order
1 encourage the Award Winmers, and to stimulate others in govermment.
o want attendance from the community to impress them with the fact

raat our government is manned by able and dedicated people.

ra

widegpread publicity through press, radio and television to enhance

the prestige of government service, and encourage others to build

public service careers.

That is why we urgently need your cooperation in promoting the bhanquet
and dance, as we indicated in the letter we sent your agency head,

To help vou' fivolt begstiv-adiuey . gotir Widder ant" ¢4 ban usr, we have
prepared the attached set of instructions. We are asking one personnel
and one information staff member to be our ''key contact" in your agency,

:? and to fill out the card we have grovided. Although you may delegate

responsibility for each of the specific functions listed below and ‘explained

on the attached sheets, wa will try to work direcctly with you so as to keep
communications open and avoid duplication or confusion,

The functions discussed on the artached sheets are: "

TICKET PROMOIIQN PUBLICITY - PHOTOGRAPHY
ﬁﬁiss LISTS AND PUBLICITY ;HE?&EE - ADVER‘I‘!SIM YOUR
AND YOUR A

. FURTHER ATTENDANCE PROMOTION

N ‘ PUBLICITY - W’INNER S STATEMENTS
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NATIONAL CIVIL SERVICE LEAGUE
1023 Connecticut Avenue, N. W.
washington, D. C. 20036 Phone: 659-4714

TICKET PROMOTION

Each agency is requested to promote as many salas as possible within the
agency. To that end, the League has provided you with reservation forms
at the special government employees discount rate of $15 per ticket (non-
government tickets cost $25) snd with promotional materials. You may use
the promotional materials we supply, but we suggest you revise these
slightly for your own internal use and set up a system of promotion

/,
g
similar to that for U.G.F., with one person centrally responsible. A L
letter from your agency head for general distribution has proven most e

helpful in the past as a_ supplement to personal contact and use of

bulletin boards.

Some of the information which should be useful to you:

1. The Career Service Awards Banguet & Dance is a major Washington event.
A unique feature of this program to honor outstanding and dedicated

service in the federal govermment is the high degree of federal and
community participation. Since this dinner recognizes one of your

colleagues,many co-workers -- with families and friends -- will want
to attend.

2. h Annual Career Service Awards Dinner & Dance will take place

National Civil Service League.

R VR AR T IR N

RESERVATIONS DEADLINES

ndividual seats as well as for tables of 10.
d by Tuesday, June J. j

civen to the key person responsible in
d prior to June 3, "1O ‘ en

all tickcets may ‘mwde availsble on the
evening of June 13.

ic
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SAMPLE PROMOTIONAL CAMPAIGN

UNITED STATES DEPARTMENT OF AGRICULTURE
Office of the Secretary
Washington, D.C. 20250

(copy)
OFFICE OF PERSONWEL March 7, 1968

Mr. Jean J. Couturier
Executive Director

National Civil Service League
1028 Connecticut Avenue, N.W.
Washington, D.C. 20036

Dear Jean:

You asked me to summarize for you the significant things that we did
in USDA a year ago that neeted $5,661.00 in connection with the 1967
Career Service Awards Banquet.

1967 Summary of USDA Tickets Sold and Contributions

284 tickets x $15.00 = $4,260.00
20 tickets x $25.00 = § 500.00

304 tickets ........ ™ $4,760.00
Contributions ..... . $ 901.00
TOTAL $5,661.00

Three Major Things Did It for USDA in 1967

1., Secretary: Personal interest, support, encouragement, and actual
participation by Secretary of Agriculture Orville L. Freemsn and
wife Janae.

2. Uinner: Our USDA 1967 winnex Horace D. Godfrey is tops in
persouality and populerity within USDA. He gave solid and willing
~ooperation to ne and others from start to finish.

3. Organization: Blgssed with one and two sbove, we organized a
simple but effective campaign for moving tickets and informing
peopla who may be interested in making contributions.

a. Team of Kesy People

Josaph M. Robertsom, Assistant Secretary for Administration

*E. R. Draheim, Chief, Employee Development, Safety & Welfare
Division, Office of Personnel, Office of the Secretary

*%Bob Beach, Deputy Administrator, Managesent, Agricultural
Stabiligation and Conservation Sarvice.
Duke DuMars, Director of Information, ASCS
Don Looper, Personal Assistant and Writer to Horace D. Godfrey,ASCS
John Bolish, Assistant Director of Personnel, ASCS

the S t
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b. Important Things We Did

-2 -

)
22)

(3

4)

(5)

(6)

n

®

(9)

(10)

With smooth but efficiant orgsnization in motion, all I had to do was
watch the woney roll in snd keep pastaring you for exactly 104 more tickets
than the 200 you originally allocated to USDA.

We already have our comparable USDA organiszation underway for 1963.
Another winner from a different USDA Agency wigy all differemt Agency
people at work.

I hope this is helpful to you.

Approved For Release 2002/01/11 : CIA-RDP84-00313R000200250001-2

Issued big posters for easel display.
Issued tnaller posters for mass poering s»nd aistribution

Issued over 500 Natinpal Civil Servica League personal
letters. Typed on robot machine and addressad envelopes.

Organized effective sales force within ASCS with
John Bolish as Chairman.

Issued personal letter and notice over signature of
Assistant Secretary for Administration to all members of
Secretarv's steff, to all USDA Agency Heads, all Associate
Agency Heads, all Agency Assistant Administrators for
Msnagewmant, and all Agency Personnel Officers.

The effective (NCSL) flyer with pictura and sumsary of each
candidate was attached to everything issuad under (3),
(4) and (5) above.

E. R. Draheim, with large poster of USDA winner, at a table,
and a cigar box full of $5.00 bills for change, was present
at Secretary Pruamsn's 15 minute daily (before work hours)
Staff Meetings with the top 635-~70 USDA people for ten days
early in ticket selling campaign. This was effective Depart-
mantwide top-side promotion. Nearly all tickets outside of
ASCS were sold at these meetings. And the word got around.

Developed simple but effective system for receipts and name
records of people who purchased tickats.

Gave you and your staff evarything you requested on &
moments notice via my personal secratary using taxi.

T personally Sir¥il"us ths one potue-of centact batween
your offica and USDA.

Sincerely yours,

E. BR. Draheim

Chief, Employee Development
Safety & Welfare Division
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NATIONAL CIVIL SERVICE LEAGUE
1028 COMNECTICUT AVENUE N.1..

WASHLIGTON, D.C. 20036 Phone: 659-4714

FURTHER ATTENDANCE PROMOTION

%ﬁw DINNER INVITATION LISTS
Lists .

a. The homestata Congressmsn and two Senators of the Awardee.

b. Pusiness firms and organizations that should be interested in
joining us at the banquet aad dance to honor your Awardee.

¢. Professional organizations that would be iaterested in the
Awardee —— espacially those identified with his profession.

d. Friends and colleaguss of the Awardes, in government, especially
in agencies other than yours.

e. ‘Priend- and colleaguess not in government.

. S
" Your winner's secretary is being asked to supply names too. S0 you
might want to opuk to her.

g Lk " b TR A B

T omosdom of attendance from your sgency will be hmdlcd by you,
intemany. do not give us lists of government employees in your agency
unless you wish us specifically to invite them, or unless you think
they will more readily respond to our invitatiom.

Please separate your envelopes into two categories - one for all people
in government (so we xay invite thenm to attend at the reduced government

rate) ﬂd one for all people not in government.
Dinner Invitation Lists Deadline
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J NATIONAL CIVIL SERVICE LEAGUE
1028 CONNECTICUT AVENUE, N.W.

’:*‘" WASHINGTON, D.C. 20036 Phone: 659-4714

w,)",ﬂ*' PRESS LISTS AND PUBLICITY
ﬂf’/A unique aspect of the Carear Service Awatds Program is its goal

of enhancing the prestige of public service on a national scale.
It is importent that the general public know about the significant
carecrs of the employees who win this coveted mward. It 1s

ant : vern:

1. Providing us wich one set of enwve s for distribution of
LR T —
‘ a8 dresses of schools
1(. T T TS R BT e 1n your vimmer
N _

e EOVA B eVS Dape
Quse organs * of business and other grouy which would
be futerested
D S‘W_..-.f of organi BALIONS W1l [l our winner is
LONTAS ¢ E‘I;MI o8 relesass d

mother nrz‘.

2. Using the above outlets snd the general media for releases you will
prepars on your winner, including, if possible, statements by your
agency head and others that would help get coverage. You are urﬁ
to send press releases as oftan as possible.

s

3. Arranging for "human interest" or "profils" articles om your winner
in Washington and national papers, sagasines, etc.

4. Cooperating wvith us in arranging television and/or radio i{nterviews
of your winner, agency head and others by helping our staff with
suggested interviews and assistence as we are sble to develop these.

PLEASE provide the Leagus with tweo fes of each release and/or state-
ment you issue and, 1f at all IIEE 1sase give us copies before
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NATIONAL CIVIL SERVICE LEAGUE
1028 CONNECTICUT AVENUE, N.W.
WASHINGTOW, D.C. 20036

1969 Career Service Awards Progrem
SAMPLE PRESS RELEASE

Sacretary todsy comgratulated
on winning & 1969 Carser Service Award of the Ratioomal Civil Service
League. Since the NCSL startsd this program in 1955, Conservation
Departmsnt ewployeas have wou tem of these top~ranked public service
asrards.

In commending Mr. , Secretary also
urged Conservation Dapartment smployess sod mesbars of the non-govern-
wental commmity to join him in homoring Mr. at the Career
Service Awards Bsnquat snd Dmcs on Juns 13, Washington-Hilton Hotel.
He noted that the sward is a special hooor to the Conservation Depart-
ment ~— and all ics employees -~ as well as Mr. .

' In addition to Mr. , nine other outstanding govern-
went employses have besn tapped for reward. They are:

At the 15th sonual banquet, the NCSL will present thesa Awardess
with a citation, aa isscribed gold watch md a check for $1,000 (tax
deductible). The watch is donated through the generosity of the
Hamiltou Watch Co., and the Howard Jolmson Foundation gives the cash
avard.

Aims of the National Civil Service Leagus swards project are to:
recognize career public employess for significant contributions
ancourage others in gevernmest sexvice to purses excellsnce
promote public sppreciation of quality in government
stimulate able young people to choose caresrs in government

(DETATLS ON AWARD WINMER NEREK)

+ + + 4+
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RATIOMAL CIVIL SERVICE LEAGUE
1028 COMMECTICUT AVENUE N.W.
VASNINGTON, D.C. 2003 Mons: 659-4714

PUBLICITY
ADVERTISE YOUR WINMER AND YOUR AGENCY - COLOR SLIDE NEEDED

The banquet and dance will taks place in the Internationzl Ballroom
Center, Washington lilton Hotel on Jume 13, 1969. This hall is large
snd beautifully appointed. The evening will be colorful snd will in-
clude an impressive ceremcaial presentation of colors, entertainment,
2 major address, snd preseatation of the Awards. Mamy dignitaries
will attand.

The event is likely to b heavily cowered by the press, radio amd
telavision. To give your winner and your agency a batter opportunity
for extensive publicity, we have plaoned a lp.cul pmcnut!.on plat-
fonbchm-hiaﬁuhumoum . .

a colo

Alal L L S

ye P TR T LT PN F
Lﬂh"‘“’” Ar 'W

We will ahomdnmubh&ndwiu glossy of your Agency Seal

for EEE—" natarials.
De. o tring : May 23, 1969
]
Seal black & vhi : May 1,
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HATIONAL CIVIL SEZVICE LEAGUS
1028 COIJECTICUT AVENUE N.W.
WASHINGTON, D.C. 20036 Phonet 659-4714

_PURLICITY - PHOTOGRAPHY

1. We will need fifty (30) 3 1/2 x 5" glossy photos of your winner
for press purposes by May 13, 1969.

2. An importamt part of tha Career Service Awards program, from the
Avardees' point of view, 1s to have memsntoes of the affair in pictures.
Pictures also help vinpers' agencies in their own publicity and in
jater recruting efforts, etc. The League would also 1ike to have
pictures for its publications md for its scrapbook. Hence, you are
welcome to assign 2 photographer to supplement the work that will be
done by the U.S. Civil Sarvice Commission photographer. Your photo-
grapher B8y take pictures at the reception and at the banquet. If you
do assign a photographerT, the League would be grateful if you would
provide the Awardee, others included in smy picture, and your agency
head with a copy of each picturs. We would also appreciate your
furnishing the League vith two coples of each picture. Be sure to
{ndicate on reverse of sach picture, if at all possibls, the identi-
flcation of the people in the picture.
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NAYIONAL CIVIL SERVICE LEAGUE
1028 COMNECTICUT AVENUE N.W.
WASHINGTON, D.C. 2003 Phone: 659-4714

We will nsed ﬁmon_um sach winmer by May 9, 1969
m m
o Tre will e used to guide ws in preparing the citation read to the
Mardas when a leaagus Offfcer presants the Asard.

m
/ Ooe will be short —~ ona or two sentences — to help your agency

head when he introduces the wimmer.
m

One will be a statement that will be read to the audience by the
~ Lleague's presidisg officer as the Awardes, his agency head, and the
League Officer presenting the sward step to the microphones. (See
attached samples.)
M
Please prepars four copies of each, double spaced.
m
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SAMPLE

NATIONAL CIVIL SERVICE LEAGUS CAREER SERVICE AWARD CITATION

WILLIAM H, SMITH
Deputy Commissiouner Internal Revenus Service
Departmsnt of the Treasury

puring his 21 ysaxs of government gservice, Mr. Swmith has
demonstrated to ao outstanding degres the qualities of lsadership,
imagination, integrity and devotion to duty vhich characterise the
highest attributes of public service. After rising from Private to
Major during var sarvice vith the Army, he entsred governmsat through
the OPA while attending night classes vhich eventually earned him a
iiaw Cur O Law degres. Following an exsmplary career in eystems develop-
ment with the Veterans Administration, he trameferred to the Internal
Revenus Service in 1958, vhere in 1966 he was appointed Deputy Commis-
sioner, the highest career post in the agency.

Hr. Smith's most dramstic contribution to the intarnal revenue
system of the coumtry hes been his responsibility for the design of
an automatic data processing system capsble of rapid and accurats
maintenance of all the tax accounts arising from nearly 100 million tax
returns annually. The systea represents a wilestouws in the history of
the IRS and is a testimomial to Mr. Sadth's leadership end ingenuity.

In 1963 ha recsived the Commiseionex's sward for his sarvice as
Chairsan of the Committes om Resources Utilisation whose recommsndations
resultad in savings estimated at $5 1/2 willion asuoually. In 1966 Mrx.
Smith was presented the Meritorious Service Homor Mrard of the Secretary
of the Tressury for the quality of his work, his personal integrity and
his dedication to the publie sexvice.

et 1]

William N. Swith, vou have demonstrated a rare talent for incisive
leadership in the smaszing new world of eybemetics leading to the design
of imaginative yet pragmatic systems for sound, accurate and squitable
tax administration. You poasess the flexibility and acuity vhich pioneser
nev avenuss of progress and the versatility which is & prerequisite to
the art of governmsnt. We honor you for effectivensss in humen relations,
for standards of excellence in improving governmental procasses, and for
conceptual brilliamce. Your fine caxreer of oustanding suscutive per-
formance provides a constructive exsmple of achievessut which is a credit
to the government service in the best Amsrican tradition.
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MATI LBAGUE
OMAL CIVIL SERVICE
1028 on\ncﬂa;tcn%;.u. . 6s9-aT1A

{zse the story of your
o strive for axce) lence sad p::::. "Tpitc oon oo
- ‘ova;;;r agency. It gives otuln:l cise TRe-
er am *
‘I':I:il.:: on how to sesk carests in goverumes

went college crultars, national
leade 10000 te 1eaders ”mn' agencies
prifiog s "‘“:: ::'Mw h:: "umc  axcellent sid in prowoting
opm“:’m», “mg wisner Mﬁ. g.grd.:j.: ams. The fact that
thousands of coples. por : i .. Do
o dn"' ;um-wa cagests ia goverumsa uded
an "outsider’ ==

for
ity of the Tedera) Iimes el
A e 1n §o% e e ee the p‘uu::ﬂt:!u. Irgtilas yoes Acort-
- offering special pre-pb
the NCSL is agsia
tion orders.

dulk copies at
Tor orders received before Jum 1, 1969, W con provide
the following rates?

losed m%’—‘#’ﬂ-
e bill to:
—'—:nlimbinuumo“tott .

- Approved For Release 2002/01/11 : CIW
Title:




L4

5

Approved ﬁroﬁﬂei%feogﬁvg &E Q{A&DP84 -00313R000200250001-2

1969 CAREER SERVICE AWARDS RECIPLIENTS

HLOEH, RBdward J.

Yenuty . oaertl Manager

J.5. Atorle Energy Commission
Washington, D.C.

CARLOCK, John i,

Wiscal 0 . mtant Secretary
of the - w7y
P9th &t enn vivania Ave. NUW.

Jashington, 0.C. 20220

CASS, ilillard

deputy buaer becretary of leOt
U.S. Department of Labor
Washington, D.C.

DEBUS, Kurtt .

Myrector

Joim F. Kennady Space Center
Kennedy Space Center, Florida

GREEN, Marshall

Assistant Secretary of State
{(Pesignate)

Department of State

Washington, N.C.

IOANES, Raymond A.
Administrator

Foreign Agricultural Service
U.S. Departmemt of Agricultuxe
Washington, D.C.

LEWIS, Lrviag ) L e

cuh n [ [ R
Ack Vi) POV k" KRR

lealth Scrvlcn and Mental Health Adm.
Department of Heatlh, Education & Walfars
Bathesda, Maryland 20014

LIEBLING, Joseph J.

Director for Security Policy

Office of Assistant Secretary of Defemse
Washington, D.C.

MOORE, George S.

Associste Administrator for Operations
FPederal Aviation Administration
Department of Transportation
Washington, D.C. 20590

WHITE, Lawrence K.
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